
Page 1 of 11 
 

RULE CHANGES AND REMITS 
E tū Biennial Conference 2020 

1. That E tū set up an Out at Work structure along the same lines as the Youth structure.  
Moved: Kirsty McNabb  Seconded: Kerri Bullen  

  
National Executive Recommendation:  
That this remit be supported.  
   
CARRIED 

 
 
 

2. We should give a chance to delegates to go on to the Labour MP list so our union can 
have a voice in parliament. Moved: Amandeep Singh; Seconded: Mary Singh  

  
National Executive Recommendation:  

            That Conference support the following amended remit:  
  
That E tū supports a strong worker voice in local and central government and 
encourages suitable members to stand for elected positions in the Labour Party.  
  

 
Moved: Paul Johnstone Seconded: Peter Harwood 

 
CARRIED 

   
3. We should have a special fund for our members that lose their job like corona virus so 

they can apply to get 2 weeks’ pay or something like this. Moved:  
Amandeep Singh; Seconded: Mary Singh  

  
 
National Executive Recommendation:  
That Conference support the following amended remit:  
That E tū investigates the feasibility of setting up an unemployment insurance 
scheme that members could pay into on top of their union fee to cover them 
during short periods of unemployment.  

 
Moved: Peter Harwood Seconded: Angelique Kerr 

 
CARRIED 
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4. Scholarship for our members who wish to get more skills for their work or study 
something like uni, e.g., to be a lawyer or be a pilot or something small etc. Moved: 
Amandeep Singh; Seconded: Mary Singh                       

   
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That E tū reactivate the Barry Croft Memorial Scholarship, and that it be  

 advertised in the magazine following the Biennial Conference.  
 

Moved: Sharryn Barton  Seconded: Remy Emery 
 

CARRIED 
 
 

5. Diversity: we should setup an action group focusing on migrant workforce who get 
used and abused every day. Moved: Amandeep Singh; Seconded: Mary Singh  

  
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That E tū set up an action group to organise around migrant workforce issues.  
  

    
Moved: Ray Pilley   Seconded: Nicky duke 

 
CARRIED 
 
That E tū and the CTU lobby government and campaign to get 10 days’ legislated 
sick leave from the commencement date of employment.  
Moved: Ivan Prichard   Second: Gadiel Asiata 

6.  
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That E tū lobby Government and campaign to achieve 10 days’ per year legislated 
sick leave from the commencement of employment. That E tū also seek NZCTU 
support for such a move.  
  

    
Moved: Karen Smith  Seconded:  Paul Johnstone 
 
CARRIED 
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7. To reflect the diversity in our union, that when a Pasifika union organiser or 
educator leaves E tū that the principle of affirmative action will be used in choosing 
his/her replacement. That is, all things being equal and the applicant having the 
qualifications and experience for the job, preference will be given to a Pasifika 
applicant. Moved: Gadiel Asiata  seconded: Rasela Mulitalo  

 
 
National Executive Recommendation:  

That Conference support the following amended remit:  
  
That the National Secretary produce a staff recruitment policy for endorsement by 
National Executive that takes into account the need to reflect the diversity of union 
membership in the makeup of staff, with particular focus on ensuring Pasifika 
representation on the industrial staff.  

   
Moved:  Julie Ngati  Seconded: Tyrell Crean 
 
CARRIED 

 
   

8. New Zealand’s connections to our Pacific neighbours are recognised through the 
Samoan Quota and Pacific Access Category for residence visas. However, places are 
limited to an annual ballot of 1750 visas. E tū to support expansion of these Pacific 
residence quotas over time, alongside exploration of options for greater inclusion of 
Pasifika migrants in other visa categories due to the impact of climate change.  
Moved: Gadiel Asiata  Seconded: Julie Ngati 

  
National Executive Recommendation:  
That this remit is supported.  
  

CARRIED 

9. That given the heavy concentration of E tū Pasifika and migrant workers in 
essential services during the Covid-19 crisis, that E tū consults with Komiti Pasifika that 
a Pasifika worker representative is involved in any E tū or NZCTU debrief and future 
pandemic planning.  
Moved: Gadiel Asiata  Seconded: Julie Ngati 

  
National Executive Recommendation:  
That this remit is supported.  
 

CARRIED 
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10. Add to clause 32.7 in E tū Rules: “When a delegate election is processed by E tū, 
the delegates will be informed they are now an official delegate before their workplace 
HR or Manager is informed.” Moved: Don Pryde Seconded: Ray Pilley 

 
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That the union have a process so that when a new delegate is elected they will 
have their election confirmed by the union before the union sends a letter of 
confirmation to the employer.  

 
Moved:  Peter Harwood    Seconded: Remy Emery 
 
CARRIED 
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APPENDIX 2 – RULE CHANGES AND REMITS 

 
 
Union Rule Change Remits  
 

11. The E tū Biennial union conference will allow a minimum of three youth delegates 
to attend.   
Moved Tyrell Crean   Seconded: Mischelle Moriarty 

 
National Executive Recommendation:   
That Conference support the following amended remit:  
  
That the following Union Rule change be endorsed to allow three members of the 
E tū Youth Network to attend the Union Biennial Conference - add to Rule  
20.3: Three representatives nominated by the Youth Network.”  

   
Moved: Remi Emery   Seconded: Bruce Hapgood 
 
CARRIED 
 

12. Add to E tū Rules: That E tū develop and add a Health and Safety Clause in the E 
tū Rules (that refers to the Health & Safety Act 2015) so that E tū members and 
delegates know whose H&S Policy/ Policies they are covered under when 
carrying out E tū work or when representing E tū; i.e., their workplace H&S Policy 
when carrying out E tū business at their workplace, and by E tū H&S Policy when 
carrying out paid or voluntary E tū business when not at work, e.g., attending 
union training, union meetings or engaging with E tū members or prospective E tū 
members out of work hours, lobbying politicians, etc.  
Moved: Pamela King  Seconded: Nicky Garmonsway 
  
National Executive Recommendation:  
That this remit be referred to the National Executive to consider whether any 
changes need to take place to the E tū internal health and safety policy to cover 
the activities of union members involved in union activity.  

   
Moved:  Peter Harwood  Seconded: Paul Johnstone 

  
 CARRIED 
  

13. Add to E tū Rules: That E tū develop a clause in the E tū Rules and other relevant 
clauses in E tū Rules for 3 members of National Executive, one from each region, 
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i.e., Northern, Southern & Central, to be elected by E tū members to represent 
them on the E tū H&S Committee. CSS Industry Council  
Moved:  Pamela King    seconder: Nic Corrigan 
 
National Executive Recommendation:  
That this remit be not supported.  

  
MOTION LOST 

National Executive Union Rule Change Remits  
All the following rule changes are proposed by the National Executive.  

  
14. That “his or her” and “she or he” be replaced with “them/their” throughout E tū 

Rules to recognise that some people do not identify as he or she.  
   

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

  
15. That Rule 5.1 ELIGIBILITY FOR MEMBERSHIP be amended to allow for 

contractors to join and to allow for electronic applications for membership. The 
proposed amendments are indicated by added words in bold and struck out 
deleted word(s):  
  
    5.1   Any person who  

(a) Is a contractor or who is employed or about to be employed 
or is intending to be employed in any capacity in the industries listed 
in Rule 5.2; and  

(b) Authorises the Union to represent and promote his/her 
collective employment or work interests; and  

(c) Agrees to be bound by and observe the rules of the Union; and  

(d) Has not previously been expelled from membership of the 
Union,  

             may on his/her written application be admitted to membership of the Union.  
  
   

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
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16. That a new Rule 6 SOLIDARITY MEMBERS be created and all subsequent rules 
be renumbered:  

6 SOLIDARITY MEMBERS  
  
6.1 Any person who  
  

6.1.1 Is a current member who wishes to support campaigning so 
families and communities flourish; or  
6.1.2 who has left their job through restructuring or other reasons and 
wants to retain a link with their union and be engaged in E tū activity, 
even though they are not in employment; or  
6.1.3 is a retired union member who wants to retain a connection with 
the union they have been part of during their working lives; or  
6.1.4 is a family member of a union members and who is a loyal 
supporter of the union and wants to contribute to union impact in the 
economy; or  
6.1.5 is a member of the community who for whatever reason is not 
within our scope but who believes in what E tū stands for and wants to 
be part of E tū campaigns,  

  
may on their application be admitted to Solidarity Membership of the Union.  
  

6.2 The National Executive shall from time to time determine appropriate rates 
of subscription fees for solidarity members, and solidarity members shall pay 
such fees in a manner determined from time to time by the National Executive.  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

17. That Rule 6.1 ASSOCIATE MEMBERS be amended to remove the requirement 
for a written application and so allow for electronic applications, consistent with 
remit 18 in the case of general membership:  
a. The National Secretary, on an application in writing, may admit any person, 

including retired members, as associate members.  
   

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

 

18. That Rule 8 ADMISSION TO MEMBERSHIP be amended to allow for electronic 
applications for membership. This amendment affects 8.1.1 and 8.3:  
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8.1.1 Forwarding to the Union or its authorized representative an written application 
which contains sufficient information to satisfy the Union of that persons entitlement 
to membership; or   
8.3 Should there be an issue raised as to the person’s entitlement to join the Union 
any assessment shall be done by the National Secretary, who shall notify the 
applicant within 60 days of receipt of the written application of the Union’s 
acceptance or rejection of the application.   

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

19. That Rule 12 REGISTER OF MEMBERS AND NOTICES be amended to allow 
flexibility in the member information that is kept in our register of membership. The 
list of information remains desirable for the union to hold but this amendment 
acknowledges that it is not always possible to hold all the information listed. The 
amendment applies to Rule 12.1:    

  
12.1 … The register may shall contain the following information.  
  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

 

20. That Rule 12 REGISTER OF MEMBERS AND NOTICES be amended to allow 
notices to be delivered through multiple communication channels, including text, 
email, social media, app and website, and to recognise a need for longer delivery 
times by post. The amendment affects Rule 12.3 and 12.5.  
  
12.3 Every notice to be given to any member under these rules shall be deemed to 
have been given if posted or delivered or e-mailed  or delivered by electronic 
means to him/her at his/her address (including e-mail address or other contact 
detail) appearing in the Union’s Register of Members.  

12.5 Any notice, if given by post, shall be deemed to have been given 5 calendar 
days 72 hours after the letter containing it is posted  

   
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
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21. That Rule 26 NATIONAL BIENNIAL MEMBERSHIP MEETINGS be amended to 
allow for notification of meetings by electronic means. The current rule restricts 
notification to the union magazine and employer notification, whereas more 
effective notification is possible through electronic means. The amendment affects 
Rule 26.2:  
  
26.2 The number of meetings, dates, times and venues will be decided by the 
National Executive and will be advertised to all members by notification to their 
employer, to all delegates and through electronic means the union magazine.  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
   

22. That Rule 32.7 be amended to extend the time that delegates can hold office 
without being re-elected:  
A delegate shall retain their position until they resign or leave their employment or 
are defeated in a ballot but in no case shall a delegate hold their position for more 
than two years 12 months without being re-elected. However, if 10% or more of 
the members the delegate is representing request the National Secretary to hold 
another election, for whatever reason, then another election will be held.  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

23. That Rule 39 BALLOTS be amended to allow for meeting, voting and 
scrutineering by electronic means. Note, remits 24 and 26 propose that meetings 
may be held electronically. In remit 24, in-person meetings for any ballot on 
industrial action remain the norm and will always occur unless there are 
exceptional reasons for them not to:  
  

39.2 The National Executive and any other member or members directly 
concerned in the result of the ballot, may each appoint a scrutineer to watch the 
ballot and the Returning Officer shall afford such scrutineer all reasonable 
facilities to carry out their role. for so doing  

  

39.3 The returning officer shall deliver to each member whose name appears on 
the list of voters a ballot paper which may be in electronic form showing clearly 
the names of the candidates for election, or the question to be voted on as the 
case may be. The returning officer shall state and stating the method of voting 
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and in the case of a special vote the time within which such ballot paper is to be 
returned to him or her at an address which shall be specified thereon  

  

39.4 At the close of voting and after the expiry of the time fixed in accordance 
with Rule 39.3 the returning officer shall count the votes and, setting aside all 
informal votes papers, shall ascertain, in the case of an election of position 
holders, the total number of votes received by each candidate and shall declare 
those candidates not exceeding in number the vacancies to be filled who have 
received the highest number of votes to be duly elected, in the case of a question 
to be decided the returning officer shall declare the result with the question 
deemed to be carried or lost according to the majority of votes so cast, in either 
case the decision shall be based on the aggregate of valid votes cast at the 
meeting or series of meetings.  
  

39.6.3.3 The applicant lives outside a 32 kilometre radius from the place of the 
meeting, if the meeting is in person; or  
  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

24. That Rule 40 SECRET BALLOTS be amended to allow for cumulative voting 
across many meetings so that partial voting results do not become public while 
voting continues. The remit also proposes to empower the National Executive to 
allow, in exceptional circumstances, for strike votes to occur via electronic 
meetings. In- 

person meetings for this purpose remain the norm. The amendment applies to Rule 
40.3 and proposed a new Rule 40.4.5:  

  
40.3 The returning officer shall ensure that sufficient ballots papers are made 
available to voting members. Those voting shall cast their vote so as the secrecy of 
their vote is ensured. The returning officer and scrutineers shall count the votes, 
and setting aside any informal votes, the returning officer shall advise the outcome 
of the voting to the Union at the end of the voting process, President or person 
chairing the meeting. The chairperson shall thereby advise the state of the 
voting to the meeting, declaring the motion won or lost according to the valid 
votes cast for and against the question.  

40.4.5 In exceptional circumstances, where it is not possible to hold in 
person meetings, the National Secretary may authorise the holding of a 
secret ballot by other means.   

  

Moved: Don Pryde  Seconded: Muriel Tuhono 
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CARRIED 
 

25. That Rule 46 AMENDMENT TO RULES be amended to provide for electronic 
notification of any rule changes, as there are now more effective ways of 
disseminating information than simply through the magazine:  
  
46.3 Any amendment or repealing of any rule/s shall be notified to members 
following the Conference decision in the next issue of the union magazine or by 
electronic means.  
  
  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

26. That Rule 49 RULES FOR CONDUCT OF UNION MEETINGS be amended to 
allow for electronic meetings. The amendment is to insert a new Rule 49.1 and 
renumber all the other paragraphs in Rule 49:  
  
49.1 Union meetings may be conducted in person or by electronic means.   
  
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

 
 

  
27. That Rule 49.10 be amended for clarity:  

  
49.10 It shall for competent by a majority of the members present A majority 
of the members present may agree for the meeting to suspend any standing 
order for the purpose of re-opening any question previously dealt with, or for the 
consideration of urgent business.  

    
 

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
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